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Aims

By the end of this session it is hoped that you will:

e Understand what the Edge Hill FE curriculum is and where to find it, as well as
how it has been designed.

Understand how this can be used to help trainees to make progress.
Feel more confident and assured when assessing trainee progression using the
Weekly Development Summaries (WDS).



How has the FE curriculum been designed?

e The FE curriculum is designed to introduce, and then build on, core theories,
strategies and practice at key points in the year (Curriculum Information - UH DiT
and PG DiT - Mentor Space ) to ensure trainees meet the requirements of the
Occupational Standards by the end of the course (Learning and skills teacher)

e We assess the trainees’ progress weekly by measuring their progress against the
curriculum through the Weekly Development Summary (WDS).

e The weekly curriculum is also outlined each week on the WDS to enable mentors
to focus on the key elements for that week.



https://sites.edgehill.ac.uk/mentorspace/curriculum-information-uh-dit-and-pg-dit/
https://sites.edgehill.ac.uk/mentorspace/curriculum-information-uh-dit-and-pg-dit/
https://occupational-maps.instituteforapprenticeships.org/maps/occupation/OCC0149

What is the curriculum based on?

e The curriculum has been written around an evidence-based approach, using both
seminal and contemporary research. The key theories we have used are:

Sweller's Cognitive Load Theory
Skinner's Operant Conditioning
Piaget's Cognitive Constructivism
Vygotsky's Social Constructivism
Bandura's Social Cognitive Theory

e Wethe used engaged reading every week to critique and develop the trainees
understanding and application of these key theories.



Is the trainee making progress?

® Progress is seen as making progress through an ITE curriculum which clearly sets out what trainees are
expected to do for that stage of their ITE.

O To make progress through the ITE curriculum in [subject] trainees should know...
O To make progress through the ITE curriculum in [subject] trainees should be able to...

® Trainees are only assessed against the Occupational Standards at the end of their course. This is done by the
provider who then award the PGDIT.

® By making progress through the EHU ITE curriculum, trainees are making progress towards being a qualified
FES teacher.



The Weekly Development Summary (WDS)
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The WDS provides the curriculum on a week-by-week basis. You can view the ITE ‘
curriculum for each course for all 42 weeks on our mentor site e ol



https://sites.edgehill.ac.uk/mentorspace/

The WDS: Tracking behind the scenes

Link Tutors review every WDS each
week once submitted.
All data captured on the WDS is
recorded and QA’ed at various levels
to ensure mentor judgements are
accurate and to ensue trainees are
receiving high-quality and effective
mentoring.
Mentor submits WDS - Link Tutor
records assessment on tracker - Link
Tutor contacts mentor if additional
support is required and records any
interventions made.

o Y:Progress made

o YS:Progress made with

additional support

o N:No progress
Repeated YS or repeated N trigger
intervention.
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How do we support those not making progress?

Progress Support Plans (PSPs) are utilised in instances where the WDS process has indicated that a trainee is
not making sufficient progress through the weekly curriculum despite additional support and intervention
being putin place. Such interventions made include (but are not limited to):

Signposting to additional material or specific content addressed in taught sessions.

Additional tutorials and/or sessions with a relevant colleague.

Opportunities such as observation of colleagues, team-teaching, structured support sessions, or
additional mentoring (if concern relates to progression through the curriculum whist on Professional
Practice).

Referral to the Student Support Team and the requirement that the trainee engage with their support.
Department Progress Meetings (DPM)



® The process enables the department to formally raise concerns with the trainee about their progression
through their ITE curriculum, it puts in place SMART targets which the trainee needs to act on and provides
an opportunity for progression towards these targets to be reviewed after one-two weeks. A PCP can lead
to one of three outcomes for the trainee; sufficient progress has been made and the trainee returns to
being monitored via the WDS, partial progress has been made but the trainee requires an additional week
to make sufficient progress, or the trainee has not made sufficient progress and is referred to the Associate
Head of Department for consideration of next steps. These next steps can include.

® Adelay to the trainee undertaking their placement until such a time as progress has been made.

® Arequest that the trainee undertakes their placement at a second attempt (if the PSP relates to
progression through the curriculum whist on Professional Practice).



The PSP process

Link Tutor, mentor, and trainee meet after 7 days to
review progress.

Mentor indicates on the WDS
that progress has not been
made despite the additional
support.

Progress made: Monitor via WDS
Partial progress made: PSP extended (max of 10 days).
Insufficient progress made: Conclusion of placement
and referral to AHoD .

Mentor provided additional
support to help trainee make
progress and indicates this on
the WDS. Approx. 2-3 Link Tutor, mentor, and trainee meet Link Tutor, mentor, and trainee meet after
consecutive weeks. to agree PSP targets which the extension to review progress.

trainee needs to meet to get them

g . Progress made: Monitor via WDS
back on track. Trainee initially given Insufficient progress made: Conclusion of

7 days to action targets. placement and referral to AHoD.
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