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Supporting trainees who have ADHDPeople who have some form of dyslexia may struggle with: 

· Paying attention and being organised.
· Resting, fidgeting, and acting or thinking impulsively.
· Waiting for their turn to talk in conversations or interrupting others who are speaking.
· Over-processing information
· Emotional regulation
· Completing tasks and meeting deadlines
People who have dyslexia often excel at:
· High levels of concentration
· Creativity, resilience and being enthusiastic
· Conversations and having a natural presence
Attention deficit hyperactivity disorder (ADHD) is a condition that affects people's behaviour. People with ADHD can seem restless, may have trouble concentrating and may act on impulse.




Suggested strategies
· Ask them how they would like to be supported and about any concerns they have about their ADHD during placement. Agree how or if they wish to share their diagnosis with other colleagues or pupils. Take time to read any support plans they wish to share.
· Encourage them to practise the journey to and from placement and provide flexibility whilst they adapt to their new timings and routines. Planning a new journey and dealing with alternatives can be difficult.
· Help them to be organised and be organised yourself when around them so they don’t feel overwhelmed or anxious.
· Chunk information and feedback into manageable amounts. Avoid giving a lot of feedback across a range of areas in one go. Agree the focus of meetings making use of agendas and lists and avoid going ‘off track’ on unrelated matters.
· Make use of lists to help them know what has to happen and when. Colour coding lists may help
·  Ask what they understand/need to do/have to prepare for certain deadlines and give gentle reminders.
· Be explicit in your instructions or guidance so they know the expectations. People with ADHD can often overprocess and make tasks more complicated than they need to be.
· Give them time to think during a conversation. A pause may indicate they are processing their thoughts rather than not listening. People with ADHD often take longer to process their thoughts.
· Avoid conversations or meetings in busy environments. Keep distractions to a minimum and if possible, provide a quiet space for them to work. People with ADHD can become over-stimulated at times and may benefit from somewhere quiet for a ‘time out’.
· Thoughtful timetabling. The additional processing may mean they experience fatigue at certain times of the day. People with ADHD can often only focus on one task at a time.
· Allow movement breaks during meetings. Some people with ADHD can find it useful to have a piece of blue tack or a fidget toy to keep their hands occupied.
· Be aware of their emotional well-being. People with ADHD can often become frustrated and let somewhat ‘simple’ tasks build up or be overcomplicated.
· Praise their success and operate an ‘open door’ policy so they are encouraged to share any concerns with you.
Further support available
The Specific Learning Differences (SpLD) Support Team are based in Catalyst at Edge Hill University campus and support students who have or would like to explore challenges related to Dyslexia, Dyspraxia, Dyscalculia and ADHD.
Please contact your link tutor to discuss available options for your trainee.
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