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Supporting trainees who have ASDPeople who have some form of dyslexia may struggle with: 

· Sensory differences due to sound, light, taste etc. This can be positive but can also cause discomfort.
· Repetitive behaviours. This is known as ‘stimming’. It can help reduce stress and regulate emotions.
· Communication
· Navigating new social situations, such as changing schools.
· Changes in routine, especially those which are unexpected.
People who have dyslexia often excel at:
· Hyperfocus
· Creativity, problem solving and thinking ‘outside the box’
· Resilience and tenacity
· Memorising information
Autism Spectrum Disorder (ASD) is a neurodevelopmental condition that affects how people interact with others, communicate, learn, and behave. The ways in which ASD can affect people can vary greatly.





Suggested strategies
· Ask them how they would like to be supported and about any concerns they have about their ASD during placement. Agree how or if they wish to share their diagnosis with other colleagues or pupils. Take time to read any support plans they wish to share as this may include advice on lighting, sounds, smells, and layouts of rooms.
· Introduce them to new people, new spaces, and new routines. New situations can be overwhelming for those with ASD.
· Help them to be organised and be organised yourself when around them so they don’t feel overwhelmed or anxious. Present information in a clear and logical way.
· Chunk information and feedback into manageable amounts. Avoid giving a lot of feedback across a range of areas, agree the focus of meetings making use of agendas and avoid going ‘off track’ on unrelated matters.
· Avoid sarcasm, rhetorical questions, or ‘private’ jokes. People with ASD can struggle with such nuances in conversations and may prefer direct and unambiguous speech.
· Give them time to think during a conversation. A pause may indicate they are processing their thoughts rather than not listening as people with ASD often take longer to process their thoughts.
· Avoid conversations or meetings in busy environments. Keep distractions to a minimum and if possible, provide a quiet space for them to work. People with ASD can become over-stimulated at times and may benefit from somewhere quiet for a ‘time out’.
· Thoughtful timetabling. The additional processing may mean they experience fatigue at certain times of the day or need time to decompress.
· Avoid situations where small talk may be required. This helps to eliminate awkward feelings.
· Where possible, give them advance notice of any change in their routine (such as a change in their timetable). Discuss with them how they will manage unexpected changes, such as a room-swap.
· Be aware of their emotional well-being. People with ASD can often ‘mask’ to try and fit in with those who do not have ASD.
· Praise their success and operate an ‘open door’ policy so they are encouraged to share any concerns with you.

Further support available
The Specific Learning Differences (SpLD) Support Team are based in Catalyst at Edge Hill University campus and support students who have or would like to explore challenges related to Dyslexia, Dyspraxia, Dyscalculia and ADHD.
Please contact your link tutor to discuss available options for your trainee.
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