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	[bookmark: _Hlk86825635]Welcome to the mentor Weekly Development Summary from the
 Department of Secondary and Further Education (AY 23/24) Week 21

	Course: RE PGCE
 ‘Working creatively with others to enhance life chances’

	Name of trainee
	
	Trainee ID no.
	

	Name of mentor
	
	Professional Practice phase
	Developmental (B)

	Name of Link Tutor
	
	Name of setting
	

	Programme
	PGCE History
	Week beginning
	15/1/24

	Days trainee has attended this week
	Monday
	Tuesday
	Wednesday
	Thursday
	Friday

	Key reading for the week
[image: ]
	Haggan, M., & McGlynn, C., (2004) Moving barriers: promoting learning for diversity in initial teacher education. Intercultural Education:

Moving barriers: Promoting learning for diversity in initial teacher education (tandfonline.com)


Summary

The study by Haggan and McGlynn on 168 trainee teachers in Northern Ireland underscored the importance and impact of tolerance and understanding when promoting diversity in ITE. The study advocated for a socially transformative teaching concept alongside a critical, investigative pedagogy to align policy aspirations with the realities of the classroom. The study called for better training and staff development e.g. citizenship education within ITE, which would help teachers in the classroom deal better with issues around diversity. The study concludes that concerted efforts are necessary to bridge the gap between policy intentions, ITE practices, and the evolving needs of a diverse and changing educational landscape in Northern Ireland.
Limitations include: a small sample size of 168 trainee teachers, predominantly Protestant, reflecting Northern Ireland's segregated school system. A more diverse sample is needed for increased efficacy.

 


	Support for mentoring in this subject

[image: ]
	Runeckles, C (2018) Making Every History Lesson Count Six Principles to Support Great History Teaching. Crown House Publishing: Bancyfelin  (Chapter 1)


In this book, Chris Runeckles offers lasting solutions to age-old problems and empowers history teachers with the confidence to bring their subject to life. Chapters 1 deals with highest expectations and the level of challenge students can cope with.

https://edgehill.on.worldcat.org/oclc/1061860571




	

Curriculum for the week
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	This week trainees should have demonstrated that they know:
	Y/N


	
	1. Identity and familiarise themselves with placement setting safeguarding procedure, including the name of the Safeguarding Lead. They should know their role and responsibilities in this process to keeping children safe
2. Explain who to contact with any safeguarding concerns and having a clear understanding of what sorts of behaviour, disclosures, and incidents to report.
3. Explain how to access the schools Safeguarding Policy and stress the importance to the trainee being fully aware of the contents
4. Good teaching and learning benefit all students.
5. Identifying and overcoming barriers to learning can be transformational for all learners.  
6. Developing strategies to support students who are struggling within the classroom is crucial.
7. Adapting teaching (rather than differentiation) to the needs of students can impact upon outcomes.






	

	
	This week trainees should have demonstrated that they know how to:
	Y/N


	
	1. Read the placement school’s Safeguarding policy having a clear understanding of what sorts of behaviour, disclosures, and incidents to report.
2. Undertake settings based safeguarding training (if requested) along with understanding the settings safeguarding policy
3. Familiarise yourself with the EHU safeguarding procedures.
4. Introduce themselves to the DSL in the setting and know how to seek their advice.
5. Recognise and remove barriers to learning for students in the classroom. 
6. Develop strategies and practice to support students with their learning.






	

	Questions for mentor and trainee to discuss in mentor meeting       [image: ]
	1. What educational barriers exist for the students you are observing and teaching? 

2. Why is adaptive teaching crucial to removing those barriers? 

3. What is the name of the Safeguarding Lead at your placement setting and what are your roles and responsibilities in the safeguarding process?








	Additional notes from mentor meeting
[image: ]

	For example, review of subject knowledge, relevant CPD, arrangements for upcoming lesson observation, school/department events etc.





	Trainee workload and well-being[image: ]
	Have strategies for workload been discussed? 
	Y/N

	
	Actions or follow up (if needed)

	
	Has the trainee’s wellbeing been discussed?
	Y/N

	
	Actions or follow up (if needed)

	Opportunities identified for progress[image: ]
	To make progress through the curriculum the trainee needs to:
	Opportunity agrees for trainee to practise, observe, or receive feedback on this target

	
	1.
	

	
	2.
	

	
	3.
	

	Current progress would suggest that the trainee is making sufficient progress through the curriculum to proceed:
☐  Yes, trainee is making sufficient progress through the curriculum.
☐  Yes, trainee is making sufficient progress through the curriculum, but this has required additional support (please list the additional support provided below. For example, a reduction in teaching load, additional meetings, use of team-teaching etc).


☐  No, despite additional support the trainee is not making sufficient progress through the curriculum. A Progress Support Plan should be considered. 



	Mentor Signature

	

	Trainee Signature

	 

	Trainees should ensure this WDS is submitted by the deadline for the purpose of formative assessment. Failure to do prevents the Link Tutor from assessing their progress and may result in the trainee being placed on a Progress Support Plan.
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