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	[bookmark: _Hlk86825635]Welcome to the mentor Weekly Development Summary from the Department of Secondary and Further Education (AY 23/24)
Week 28

	Course: PGCE / UHD Further Education and Training 

 ‘Working creatively with others to enhance life chances’

	Name of trainee
	
	Trainee ID no.
	

	Name of mentor
	
	Professional Practice phase
	CONSOLIDATION 

	Name of Link Tutor
	
	Name of setting
	

	Programme
	PGCE / UHD Further Education and Training (please highlight) 

	Week beginning
	4TH MARCH 2024

	Days trainee has attended this week
	M
	T
	W
	T
	F
	ETF solo teaching hours to date
	
	ETF teaching observations to date
	

	Key reading for the week
[image: ]
	Summary: This report explains how schools might tackle the implementation challenge of building effective learning behaviours. A student cannot benefit from a lesson if they are not present, engaged in the lesson, and behaving appropriately for learning. The report looks at behaviour after the pandemic, which is an ongoing challenge for many, and the behaviours we are noticing. For some, reduced self-regulation to manage intense impulses may be resulting in misbehaviour. Here, school consistency and routines alongside trusted relationships with adults in school are key. For others, challenges blur the lines between behaviour and learning. A student may be sitting quietly in our lessons, but not engaging in their learning or simply completing a task in a limited way. Reduced social and emotional resilience, independence and motivation need consideration as they are wider factors beyond our traditional behaviour policy.   

Limitations: This report looks at behaviour change in school which could lead to improved outcomes for the young people, particularly for those from disadvantaged backgrounds. The report asks if students (in this case pupils) can self-regulate intense emotions and demonstrate a range of independent learning skills? If attendance is good, with parents and caregivers involved in celebrating successes in and out of school? Do all young people experience most of their learning with their teachers, in the classroom, with their peers?  These outcomes give a focus for reflection, however further research is required in the Post 16 FE sector, where sectors are reliant on the student to attend and behave as part of their own self-efficacy and self-drive.
 
Reference: Education Endowment Foundation - Three keys to unlocking positive learning behaviours 
https://educationendowmentfoundation.org.uk/news/eef-blog-three-keys-to-unlocking-positive-learning-behaviours 



	Support for mentoring in the FE phase
[image: ]

	 https://www.unison.org.uk/content/uploads/2018/04/24890.pdf - this document has been produced with UNiSon and Tom Bennett offering useful information when looking at behaviour in an FE setting 
https://thefeteacher.wordpress.com/2017/08/23/restorative-practice/  - an interesting blog that gives FE teacher some tips on restorative practice.


	

Curriculum for the week
 
[image: ]
	This week trainees should have demonstrated that they know:
	Y/N


	
	1. How to give clear, manageable, specific and sequential instructions for tasks and behaviour which use consistent language and/or non-verbal signals
2. Check learners’ understanding of a task before it begins and address any misconceptions before teaching occurs 
3.Reinforce established college / settings classroom routines which maximise time for learning
	
	

	
	This week trainees should have demonstrated that they know how to:
	Y/N


	
	1.Develop activities that can stretch and challenge learners of all abilities. This may include critically reflecting on the use of modelling and scaffolding.
2. Use a variety of questioning strategies ensuring all learners can engage and understand subject specific content. 
3. Develop strategies to support EAL/SEND pupils ensuring learning opportunities are inclusive

	

	[bookmark: _Hlk143779062]Questions for mentor and trainee to discuss in mentor meeting       [image: ]
	1.What knowledge and understanding of the issues related to Further Education have you gained through your academic reading? How does this relate to your current practice?
Mentor summary of trainee response:

2.How have your expectations of learners’ learning, and progress developed and/or changed during your placement experience?
Mentor summary of trainee response:

3.How can you ensure learners are motivated to learn?
Mentor summary of trainee response:



	Additional notes from mentor meeting
[image: ]

	For example, review of subject knowledge, relevant CPD, arrangements for upcoming lesson observation, college/department events etc.



	Trainee workload and well-being[image: ]
	Have strategies for workload been discussed? 
	Y/N

	
	Actions or follow up (if needed)


	
	Has the trainee’s wellbeing been discussed?
	Y/N

	
	Actions or follow up (if needed)


	Opportunities identified for progress[image: ]
	To make progress through the curriculum the trainee needs to:
	Opportunity agrees for trainee to practise, observe, or receive feedback on this target

	
	1. 
	

	
	2. 
	

	
	3. 
	

	Current progress would suggest that the trainee is making sufficient progress through the curriculum to proceed:
☐  Yes, trainee is making sufficient progress through the curriculum.
☐  Yes, trainee is making sufficient progress through the curriculum, but this has required additional support (please list the additional support provided below. For example, a reduction in teaching load, additional meetings, use of team-teaching etc).

☐  No, despite additional support the trainee is not making sufficient progress through the curriculum. A Progress Support Plan should be considered. 



	Mentor Signature

	

	Trainee Signature

	

	Trainees should ensure this WDS is submitted by the deadline for the purpose of formative assessment. Failure to do prevents the Link Tutor from assessing their progress and may result in the trainee being placed on a Progress Support Plan.
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