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	[bookmark: _Hlk86825635]Welcome to the mentor Weekly Development Summary from the Department of Secondary and Further Education (AY 23/24)
Week #36

	 Year 1                                                      Course: BA (Hons) Secondary English Education with QTS
 ‘Working creatively with others to enhance life chances’


	Name of trainee
	
	Trainee ID no.
	

	Name of mentor
	
	Professional Practice phase
	Introductory

	Name of Link Tutor
	
	Name of setting
	

	Programme
	Secondary English + QTS
	Week beginning
	  29th April 2024

	Days trainee has attended this week
	Monday
	Tuesday
	Wednesday
	Thursday
	Friday

	Key reading for the week
[image: ]
	Summary: 
The blog suggests that great teaching is built upon great expectations. It suggests that teachers should set high expectations from the outset and they should continually reinforce these. This includes lessons which have depth, rigorous subject knowledge and challenge, effective questioning, and a clear sense of purpose.
                          
Limitations: 
This resource does not include any supporting data to support the strategies it suggests. Therefore, it could just be presumed to be Sherrington’s opinion. The blog has also not been reviewed by other experts so again, it has not been subject to scrutiny and should not be accepted as ‘fact’.

Reference: Tom Sherrington’s Teacherhead Blog: https://teacherhead.com/2018/09/02/great-teaching-the-power-of-expectations/ 


	Support for mentoring in this subject

[image: ]
	All mentors are required to undertake their core mentor training once per academic year. If you have not completed your training or this year, please book yourself into the next available session via our mentor space: https://sites.google.com/view/foementorspace/sfe-mentor-training 

We ask that all mentors are trained within the first 3 weeks of placement.

The Education Hub has produced a guide to teaching with high expectations.  It helps students to understand what high expectations look and sound like in the classroom with some practical tips. It can be found here:
https://theeducationhub.org.nz/wp-content/uploads/2018/06/How-to-develop-high-expectations-teaching.pdf  



	

Curriculum for the week
 
[image: ]
	This week trainees should have demonstrated that they know:
	Y/N


	
	· Setting clear expectations can help communicate shared values that improve classroom and school culture.
· Establishing and reinforcing routines, including through positive reinforcement, can help create an effective learning environment in English.
· The school’s Safeguarding policy, DSO and safeguarding team and their role and the process for reporting concerns.

	Y/N


Y/N


  Y/N




	
	This week trainees should have demonstrated that they know how to:
	Y/N


	
	· Model courteous and aspirational behaviour.
· Use inspirational and consistent language that promotes challenge, aspiration, resilience, and praises pupil effort. Set tasks which stretch pupils, but which are achievable.
· Create a positive and respectful learning environment in which making mistakes, resilience and perseverance are part of a daily routine.
	Y/N


Y/N


Y/N



	Questions for mentor and trainee to discuss in mentor meeting       [image: ]
	Q1:
What have you learnt about the importance of having high expectations?


Q2:
How has your understanding of managing behaviour developed this week? Can you link this to any learning from your university learning?


Mentor summary of trainee response:

Q3:
Are there any specific safeguarding challenges within English? What are they?

Mentor summary of trainee response:


	Additional notes from mentor meeting
[image: ]

	For example, review of subject knowledge, relevant CPD, arrangements for upcoming lesson observation, school/department events etc.





	Trainee workload and well-being[image: ]
	Have strategies for workload been discussed? 
	Y/N

	
	Actions or follow up (if needed)

	
	Has the trainee’s wellbeing been discussed?
	Y/N

	
	Actions or follow up (if needed)

	Opportunities identified for progress[image: ]
	To make progress through the curriculum the trainee needs to:
	Opportunities agreed for trainee to practise, observe, or receive feedback on this target

	
	1.
	

	
	2.
	

	
	3.
	

	Current progress would suggest that the trainee is making sufficient progress through the curriculum to proceed:
☐  Yes, trainee is making sufficient progress through the curriculum.
☐  Yes, trainee is making sufficient progress through the curriculum, but this has required additional support (please list the additional support provided below. For example, a reduction in teaching load, additional meetings, use of team-teaching etc).


☐  No, despite additional support the trainee is not making sufficient progress through the curriculum. A Progress Support Plan should be considered. 



	Mentor Signature

	

	Trainee Signature

	 

	Trainees should ensure this WDS is submitted by the deadline for the purpose of formative assessment. Failure to do prevents the Link Tutor from assessing their progress and may result in the trainee being placed on a Progress Support Plan.
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