

 
	[bookmark: _Hlk86825635]Welcome to the mentor Weekly Development Summary from the Department of Secondary and Further Education (AY 23/24)
Week 46

	 Year 2                                                                 Course: BA (Hons) Secondary RE with QTS
                                                                ‘Working creatively with others to enhance life chances’
                                                                                                         

	Name of trainee
	
	Trainee ID no.
	

	Name of mentor
	
	Professional Practice phase
	Introductory

	Name of Link Tutor
	
	Name of setting
	

	Programme
	Secondary UG RE +QTS
	Week beginning
	 29th April 2024

	Days trainee has attended this week
	Monday
	Tuesday
	Wednesday
	Thursday
	Friday

	Key reading for the week

	Summary
The focus of the reading is on Adolescents’ Character Role Models and it states that in young people’s lives, there are many important people who play a role in their positive development, generally, and in their character virtue development, specifically. Parents, friends, siblings, and mentors can make a significant, positive impact on young people’s lives.  
It further suggests that young people who have positive relationships with important others are more likely to display high levels of positive characteristics, including positive character attributes or character virtues as these individuals provide models for the young person to follow and through interacting with this person, young persons are able to learn these behaviours as they are modelled for them and reinforced. Although modelling is theorized to be a primary way young people learn about character, few studies of character development have directly asked young people about who they choose as their Character Role Models (CRMs), why they choose particular people, or what their relationships with their CRMs are like, including how CRMs may socialize them in their character development.                            
Limitations
One major limitation of this study is that it is based on a small sample from a limited geographic area and as such, the results cannot be generalised.

Reference
Johnson, S., Buckingham, M., Morris, S., Suzuki, S., Weiner, M., Hershberg, R., B. Weiner, Hershberg, R., Fremont, E., Batanova, M., Aymong, C., Hunter, C., Bowers, E., Lerner, J., & Lerner, R. (2016) Adolescents’ Character Role Models: Exploring Who Young People Look Up to as Examples of How to Be a Good Person. Research in Human Development, 13(2), 126–141. https://doi.org/10.1080/15427609.2016.1164552

	Support for mentoring in this subject


	
 
You may like to help the trainee explore the different ways teachers demonstrate they have high expections and develop meaningful RE lessons. 

The Ofsted Research Review into RE explores meaningful RE and may be useful to discuss elements of it with trainees. 
https://www.gov.uk/government/publications/subject-report-series-religious-education 


	

Curriculum for the week
 

	This week trainees should have demonstrated that they know:
	Y/N


	
	· RE Teachers are key role models, who can influence the attitudes, values and behaviours of their pupils.
· High-quality teaching has a long-term positive effect on pupils’ life chances, particularly for children from disadvantaged backgrounds.
· DSLs and other specialist colleagues also have valuable expertise and can ensure that appropriate support is in place for pupils. 

	Y/N


 Y/N

 Y/N



	
	This week trainees should have demonstrated that they know how to:
	Y/N


	
	· Use inspirational and consistent language that promotes challenge, aspiration, resilience, and praises pupil effort in RE. 
· Set tasks in RE lessons which stretch pupils, but which are achievable. 
· Create a positive and respectful learning environment in which making mistakes, resilience and perseverance are part of a daily routine.
· Contact the DSL and related colleagues and how to report safeguarding concerns (and what such concerns may look like).
	Y/N


 Y/N


 Y/N



	Questions for mentor and trainee to discuss in mentor meeting       
	Q1:
What have you learnt about the importance of having high expectations?



Mentor summary of trainee response:


Q2:
What do you think a positive learning environment looks like in RE? How would you plan for this?


Mentor summary of trainee response:

Q3:

How do staff in your school ensure there is a culture of respect and trust? Have you seen any effective examples of this?

Mentor summary of trainee response:





	Additional notes from mentor meeting


	For example, review of subject knowledge, relevant CPD, arrangements for upcoming lesson observation, school/department events etc.





	Trainee workload and well-being
	Have strategies for workload been discussed? 
	Y/N

	
	Actions or follow up (if needed)

	
	Has the trainee’s wellbeing been discussed?
	Y/N

	
	Actions or follow up (if needed)

	Opportunities identified for progress
	To make progress through the curriculum the trainee needs to:
	Opportunities agreed for trainee to practise, observe, or receive feedback on this target

	
	1.
	

	
	2.
	

	
	3.
	

	Current progress would suggest that the trainee is making sufficient progress through the curriculum to proceed:
☐  Yes, trainee is making sufficient progress through the curriculum.
☐  Yes, trainee is making sufficient progress through the curriculum, but this has required additional support (please list the additional support provided below. For example, a reduction in teaching load, additional meetings, use of team-teaching etc).


☐  No, despite additional support the trainee is not making sufficient progress through the curriculum. A Progress Support Plan should be considered. 



	Mentor Signature

	

	Trainee Signature

	 

	Trainees should ensure this WDS is submitted by the deadline for the purpose of formative assessment. Failure to do prevents the Link Tutor from assessing their progress and may result in the trainee being placed on a Progress Support Plan.
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