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	[bookmark: _Hlk86825635]Welcome to the mentor Weekly Development Summary from the Department of Secondary and Further Education 
(AY 23/24)
Week 39 (Final week of Consolidation Professional Practice) 

	Course: PGCE / UHD Further Education and Training 

 ‘Working creatively with others to enhance life chances’

	Name of trainee
	
	Trainee ID no.
	

	Name of mentor
	
	Professional Practice phase
	FINAL WEEK OF CONSOLIDATION 

	Name of Link Tutor
	
	Name of setting
	

	Programme
	PGCE / UHD Further Education and Training (please highlight)
	Week beginning
	20TH May 2024

	Days trainee has attended this week
	   M            T
	W
	T
	F
	ETF solo teaching hours to date
	
	ETF teaching observations to date
	

	Key reading for the week
[image: ]
	Summary:   
Purpose – This paper aims to link recent findings in cognitive neuroscience to better understand how andragogically informed instructional practices impact cognition and learning.
Design/methodology/approach – The research questions guiding the study is in what ways can the recent findings in cognitive neuroscience help to inform adult education theory, including andragogy in particular, to deepen our understanding of how andragogical instructional principles and practices can improve learning? We adopted Torraco’s (2005) integrative literature review approach of providing enough details regarding the selection of the literature and the identification and verification of emerged themes of main ideas. 
Findings – The core assumptions of andragogy (self-direction, prior experience, readiness to learn and immediacy of application) have a connection to the neural networks related to memory and cognition.

Limitations:
First, this study provides fundamental foundations for combining cognitive neuroscience and adult learning to illuminate how cognitive neuroscience contributes physiologically to adult learning. Second, the findings in cognitive neuroscience related to the four assumptions for andragogy help to provide scientific explanations and interpretations for adult learning theories influencing human resource development (HRD), such as self-directed learning, experiential learning and role theory.

Reference: Hagen, M. and Park, S. (2016) “We Knew It All along! Using Cognitive Science to Explain How Andragogy Works,” European Journal of Training and Development, 40(3), pp. 171–190. doi: 10.1108/EJTD-10-2015-0081.  
[bookmark: _GoBack]We knew it all along! Using cognitive science to explain how andragogy works (biu.ac.il)

	Support for mentoring in the FE phase

[image: ]
	https://www.et-foundation.co.uk/news/updates-to-qualified-teacher-learning-and-skills-status-application-process-announced/ 
This website outlines the process of applying for QTLS (Education and Training Foundation) 

This link signposts teachers and trainee teachers in FE to CPD 
https://www.et-foundation.co.uk/professional-development/ 

This site shares why CPD is useful when teaching in the FE sector 
ttps://cpduk.co.uk/news/continuing-professional-development-cpd-in-further-education



	

Curriculum for the week
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	This week trainees should have demonstrated that they know:
	Y/N


	
	1. Critically engage with research and use evidence to critique practice.
2. Identify areas for development and engage in appropriate and subject specific CPD with clear intentions for student outcomes in your subject areas (for example, subject associations, exam boards etc.).
3. How to apply for roles within the FE sector and write an effective letter of application.
	

	
	This week trainees should have demonstrated that they know how to:
	Y/N


	
	1.  To access subject specific CPD and training focusing on the QTLS application and what it offers. 
2. Work as a professional teacher and know what responsibility the position holds by reflecting on progress made. 
3. Recognise strengths and weaknesses and identifying next steps for professional development (for example, as part of the QTLS process).
	

	Questions for mentor and trainee to discuss in mentor meeting       [image: ]
	Q1: Discuss any involvement with CPD to improve teaching outside of your FET programme.
Mentor summary of trainee response:

Q2: How has this enhanced your knowledge as a teacher in your subject?
Mentor summary of trainee response:

Q3: What CPD may you find useful to engage with in the future as you progress towards QTLS.
Mentor summary of trainee response




	Additional notes from mentor meeting
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	For example, review of subject knowledge, relevant CPD, arrangements for upcoming lesson observation, college/department events etc.





	Trainee workload and well-being[image: ]
	Have strategies for workload been discussed? 
	Y/N

	
	Actions or follow up (if needed)


	
	Has the trainee’s wellbeing been discussed?
	Y/N

	
	Actions or follow up (if needed)


	Future practice development targets for progress on next phase of ITE [image: ]
	To make progress on the next phase, the trainee needs to:
	Suggested opportunities needed for trainee to practise, observe, or receive feedback on this target

	
	1.
	

	
	2.
	

	
	3.
	

	Current progress would suggest that the trainee is making sufficient progress through the curriculum to proceed:
☐ Yes, trainee is making sufficient progress through the curriculum.
☐ Yes, trainee is making sufficient progress through the curriculum, but this has required additional support (please list the additional support provided below. For example, a reduction in teaching load, additional meetings, use of team-teaching etc).


☐ No, despite additional support the trainee is not making sufficient progress through the curriculum. A Progress Support Plan should be considered (or the trainee referred to the Associate Head of Department for consideration of next steps if trainee is at the end of their consolidation phase)



	Mentor Signature

	

	Trainee Signature

	

	Trainees should ensure this WDS is submitted by the deadline for the purpose of formative assessment. Failure to do prevents the Link Tutor from assessing their progress and may result in the trainee being placed on a Progress Support Plan.
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