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	[bookmark: _Hlk86825635]Welcome to the mentor Weekly Development Summary from the Department of Secondary and Further Education (AY 24/25)

‘Working creatively with others to enhance life chances’

This form should be completed by the mentor during the Weekly Mentor Meeting.


	Name of trainee
	
	Trainee ID no.
	

	Name of mentor
	
	Professional Practice phase
	DEVELOPMENTAL 

	Name of Link Tutor
	
	Name of setting
	

	Course
	PGDIT in Further Education and Skills 
	Week number
	23

	Days trainee has attended this week
	Monday
	Tuesday
	Wednesday
	Thursday
	Friday

	Key reading for the week
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	Summary: This book delves into the concept of resilience within the Further Education (FE) sector, offering practical strategies for educators to enhance their capacity to cope with the unique challenges they face. The book is structured into three main sections: Understanding Resilience in FE Teaching
which identifies the specific needs of the FE sector, emphasising resilience as a crucial attribute for teachers to not only survive but thrive in a dynamic educational landscape. It explores the significance of both physical and mental well-being, highlighting how strength and positivity contribute to developing individual resilience and looks at practical strategies for building resilience various for educators to leverage their experiences in constructing resilience over time. The emphasis is on reflection and self-growth, providing tools to help teachers identify and manage stress effectively.
Limitations: Within this book there is the potential for misapplication and the concept of resilience can sometimes be misused by management to place the onus of coping solely on individuals, potentially overlooking systemic issues within the educational environment. There is an emphasis on personal reflection and self-growth, while valuable, may not fully address external factors such as organisational culture, policy constraints, or resource limitations that significantly impact teacher resilience.
In summary, Allan's work offers insightful perspectives and practical advice for FE educators aiming to develop resilience. However, readers should consider the potential limitations regarding the application of these strategies within their specific contexts and remain mindful of the broader systemic factors influencing resilience in educational settings.
Reference: Allan, D. (2022) Developing Resilience in FE Teaching, Routledge.

	Support for mentors with the curriculum focus
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	This is a useful blog from the EEF (assessment and feedback) - https://educationendowmentfoundation.org.uk/education-evidence/guidance-reports/feedback 
This article looks at building resilience in the classroom Building resilience in teacher education: An evidenced informed framework - ScienceDirect

	

Curriculum for the week
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	This week trainees should have demonstrated that they know:
	Y/N


	
	1.How to utilise externally validated material (such as past papers at GCSE, BTEC or A level) to structure assessment tasks.

2. How to scaffold and structure self- and peer-assessment, using model answers highlighting key details.

3. Strategies such as managing workload, resilience (Allan, 2020) and planning will help them to protect time for rest and recovery and promote good mental well-being.

	

	
	This week trainees should have demonstrated that they know how to:
	Y/N


	
	
1. Construct a curriculum design and know how it impacts on subject delivery incorporating active and innovative teaching and learning methods. 

2. To use strategies based on practical and creative approaches to teaching, learning and assessment. 

3. To articulate high-quality feedback whether that be written or verbal, to encourage further effort, and provide specific guidance on how to improve.


	

	Questions for mentor and trainee to discuss in mentor meeting       [image: ]
	1.How does your placement use digital tools?
Mentor summary of trainee response:

2. Have you identified ways in which digital tools can be used in a more effective or imaginative way? How could you do it differently?
Mentor summary of trainee response:

3. What do you think the future of digital tools looks like in the classroom?
Mentor summary of trainee response

Q4: Has the trainee has demonstrated the appropriate professional behaviours required of those training to teach? Y/N (if N, please provide details)


	Additional notes from mentor meeting
[image: ]

	For example, review of subject knowledge, relevant CPD, arrangements for upcoming lesson observation, school/department events etc.

 



	Trainee workload and well-being
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	Have strategies for workload been discussed? 
	Y/N

	
	Actions or follow up (if needed)

	
	Has the trainee’s wellbeing been discussed?
	Y/N

	
	Actions or follow up (if needed)

	Opportunities identified for progress
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	Based on the curriculum for this week, which skill(s) need(s) development?
	How, where, and/or when could the trainee observe, practice and/or receive feedback on these skills?

	
	1.
	

	
	2.
	

	
	3.
	

	Current progress would suggest that the trainee is making sufficient progress through the curriculum to proceed:
☐  Yes, trainee is making sufficient progress through the curriculum and has demonstrated appropriate professional behaviours.
☐  Yes, trainee is making sufficient progress through the curriculum, but they have required additional support (please list the additional support provided below. For example, a reduction in teaching load, additional meetings, use of team-teaching etc).


☐  No, despite additional support the trainee is not making sufficient progress through the curriculum and/or has not displayed the appropriate professional behaviours. A Progress Support Plan should be considered. 



	Mentor (name)

	

	Trainees should ensure this WDS is submitted by the deadline for the purpose of formative assessment. Failure to do prevents the Link Tutor from assessing their progress and may result in the trainee being placed on a Progress Support Plan.
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