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	[bookmark: _Hlk86825635]Welcome to the mentor Weekly Development Summary from the Department of Secondary and Further Education (AY 24/25)

‘Working creatively with others to enhance life chances’

This form should be completed by the mentor during the Weekly Mentor Meeting.


	Name of trainee
	
	Trainee ID no.
	

	Name of mentor
	
	Professional Practice phase
	DEVELOPMENTAL 

	Name of Link Tutor
	
	Name of setting
	

	Course
	PGDIT in Further Education and Skills 
	Week number
	28

	Days trainee has attended this week
	Monday
	Tuesday
	Wednesday
	Thursday
	Friday

	Key reading for the week
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	Summary: This chapter of Lebor’s book examines different versions of learning and teaching and explores whether these understandings are helpful lenses through which to operate in the complex and sometimes fraught relationships that exist between teachers and students in post-school education. The author explores learning through various theoretical understandings, such as Behaviourism, Cognitivism, Constructivism and Humanism, the focus each time is when learning is, for many reasons, resisted. Teachers are sometimes faced with difficult situations, stretching from outright violence in some college environments to rejection or indifference in HE. There is a gap between theories of learning and the actualities of what happens in the classroom.
Limitations: The strategies discussed may not be universally applicable across all educational settings or cultural contexts. Educators may need to adapt recommendations to fit their specific circumstances. Some of the suggested approaches might require resources or support systems that are not readily available in all institutions, potentially limiting their implementation. The chapter emphasises strategies educators can employ, it may underemphasise systemic issues (e.g., institutional policies, socio-economic factors) that contribute to student resistance and are beyond an individual educator's control. Unfortunately this chapters content looks at the One-Size-Fits-All Approach which might not account for the unique needs of all learners (and teachers), particularly those with specific learning needs or mental health issues.
Reference: Lebor, M. (2022) Teaching Resistant Learners in Post-School Education: A Guide to Working with Challenging Behaviour, Routledge, chapter 3, pp. 51-80, https://ebookcentral.proquest.com/lib/edgehill/reader.action?docID=7013382&ppg=66 


	Support for mentors with the curriculum focus
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	This link looks at professionalism and communication in the workplace  https://www.et-foundation.co.uk/etf-supports-fe/the-role-of-professionalism-across-the-fe-and-skills-sector/ 
This link looks at professionals in the FE sector Considering the mystery of professionalism: Further education in the UK

	

Curriculum for the week
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	This week trainees should have demonstrated that they know:
	Y/N


	
	1.How to engage with parents/carers and colleagues in helping to support and manage student outcomes. 
2. How to build effective working relationships by working with colleagues as part of a team, for example a subject or departmental team. 
3. How to use specific EDI-related events and celebrations and naturally occurring moments within your teaching daily.
	

	
	This week trainees should have demonstrated that they know how to:
	Y/N


	
	1.Liaise with parents, carers and colleagues to better understand the students’ individual circumstances and how they can be supported to meet high academic and behavioural expectations. 
2. Contribute to the settings Open Evenings, Parent/ Carer Evenings (or other such events). 
3. Be able to communicate with parents and colleagues via phone, email, or the settings communication portal as part of teacher professionalism.
	

	Questions for mentor and trainee to discuss in mentor meeting       [image: ]
	1.How effective is your communication to parents/carers in relation to student’s achievements and well-being? 
Mentor summary of trainee response:

2. Are you able to access communication with other colleagues in real time in your setting? If so, how do you do this?
Mentor summary of trainee response:

3.How has your understanding of professionalism developed since the start of your ITT programme? What insights have you made?
Mentor summary of trainee response

Q4: Has the trainee has demonstrated the appropriate professional behaviours required of those training to teach? Y/N (if N, please provide details)


	Additional notes from mentor meeting
[image: ]

	For example, review of subject knowledge, relevant CPD, arrangements for upcoming lesson observation, school/department events etc.

 



	Trainee workload and well-being
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	Have strategies for workload been discussed? 
	Y/N

	
	Actions or follow up (if needed)

	
	Has the trainee’s wellbeing been discussed?
	Y/N

	
	Actions or follow up (if needed)

	Opportunities identified for progress
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	Based on the curriculum for this week, which skill(s) need(s) development?
	How, where, and/or when could the trainee observe, practice and/or receive feedback on these skills?

	
	1. 
	

	
	2. 
	

	
	        3.
	

	Current progress would suggest that the trainee is making sufficient progress through the curriculum to proceed:
☐  Yes, trainee is making sufficient progress through the curriculum and has demonstrated appropriate professional behaviours.
☐  Yes, trainee is making sufficient progress through the curriculum, but they have required additional support (please list the additional support provided below. For example, a reduction in teaching load, additional meetings, use of team-teaching etc).


☐  No, despite additional support the trainee is not making sufficient progress through the curriculum and/or has not displayed the appropriate professional behaviours. A Progress Support Plan should be considered. 



	Mentor (name)

	

	Trainees should ensure this WDS is submitted by the deadline for the purpose of formative assessment. Failure to do prevents the Link Tutor from assessing their progress and may result in the trainee being placed on a Progress Support Plan.
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